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Message from the
President

Season's
Greetings,
Fellow
workers
and
Friends of
Labour!

It's an exciting time for the
labour movement. In early
November, the SFL held it's
50" Annual Convention in
Saskatoon. That's fifty years
of fighting for workers' rights
and for equality and dignity
for all of our citizens.

We have achieved many
victories in the past fifty
years. Pension plans, job
evaluation plans, maternity
leaves, medical and dental
benefits, earned days off,
reduced workweeks, job
security clauses....just some
of the many examples of
workers' gains.

As a movement, we continue
to grow. Fifty years ago,
42,000 workers belonged to
the SFL. Today our
membership is 93,500 strong!

But it's not just our numbers
that our growing. We offer
more and more educational
programs for union members.
And the variety and number
of SFL committees has grown
substantially over the
decades.

As a movement, we have
made important progress in
becoming a more diverse and
welcoming community.
Women now lead our
movement in many respects.
We have made important first
steps in involving Aboriginal
brothers and sisters and
workers of colour in our
movement. Homophobia is
now an issue that union
members are openly
challenging.

And union solidarity in this
province is stronger than
ever. Over the decades, we
have stood by each other
many times, and there are
many recent labour disputes
where that unity was shown
yet again. As a movement
today, we stand strong
behind and beside those
workers currently on the line
at Sobey's and the Imperial
400.

Coalitions of unions also win
us victories. Our workers in
community-based
organizations are finally going
to receive increases in wages
and benefits, thanks to the
co-operation and
steadfastness of CUPE, SEIU
and SGEU. Congratulations
on your hard-won victory!
This is only one example of
how working together can
bring about changes workers
deserve.

Our Labour Councils continue
to provide opportunities for
unions to come together to
make a difference in our
communities.

Unions are also playing vital
roles in community-based
coalitions, including:
the forming of a new
Social Justice Coalition
and the reinvigoration of
the Pay Equity Coalition,
to name just two.

Join us in the upcoming year
as we celebrate our 50" Year
as a Federation. We are
proud of our
accomplishments over the
decades, won by the hard
work and courage of trade
unionists across this
province.

Let’s continue to work
together in the coming year to
send a strong message to the
community that labour stands
for fairness, justice and
equality.

In Solidarity,
/ﬂ (¥ U

Larry Hubich



Workers’ Wish List for the Holiday Season

We wish for the will and desire to fight for workers, and for the impoverished and the

marginalized.

We wish for the courage to stand up for what is right.

We wish for the ability and oppo rtunity to learn and grow throug h the labour movement.

We wish for continuing supp ort of our workshops, schools and conferences.

We wish that our hearts and minds be open to change.

We wish for an end to those things that divide us, such as discrimination, racism,
harassment, sexism and homopho bia.

We wish for dignity and respect for all.

We wish for suppo rt from family members whose loved one'is an activist and is away
from home a lot. Please help them understand the importance of the work they do.

We wish for joy, prosperity and good h ealth for you and your family today and everyday.

We wish for safety as you travel on life’s road.

And most of all —we wish for Peace in our lives, communities and througho ut the world.

Health and Safety
Presenters Wanted!

On average, five young
workers die every year in
this province in workplace
accidents. Young and
new workers need to know
their rights and how to stay
safe on the job!

The SFL's Ready for
Work program sends
trade unionists to high
schools and community
groups to deliver important
safety presentations.

We currently need
presenters from

communities such as
Estevan, Kerrobert,
Kindersley, Hudson Bay,
Nipawin, Melfort, Prince
Albert, Meadow Lake,
Lloydminister and
anywhere in Northern
Saskatchewan. Interested
union members should
contact our Ready for
Work Co-ordinator, Cara
Banks, at (306) 924-8576
or sfl.rfw@sasktel.net

SFL Summer Camp

We are gearing up for our
18th SFL Summer Camp -
August 6-13, 2006 in Fort
Qu'Appelle. SFL Camp

focuses on issues relevant
to young people, ages 13-
16, and combines learning
with cooperative recreation
activities and lots of
guaranteed fun! If you are
interested in signing on as
a Counsellor, give us a call
or email us at
sfl@sasktel.net . We
guarantee a "life changing
experience"!

Registration forms will be
available in January both
through your local as well
as on the SFL website at
www.sfl.sk.ca
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Shiftwork Update

The SFL Shiftwork
Committee has had a busy
year in 2005 and the
results of their hard work
are coming to fruition.

With the assistance of the
Canadian Centre of Policy
Alternatives
Saskatchewan (CCPA
Sask), work is well
underway in producing a
shiftwork manual, Shifting
Tunes: Current
Shiftwork Issues that
Impact our Daily Lives.
It will deal with the many
issues confronting
shiftworkers. Numerous
interviews of shiftworkers
have been completed and
an indepth survey of
shiftwork issues has been
widely circulated.

A powerpoint presentation
on Shiftwork has been
developed and will be
available to local unions.

A Shiftwork conference
has been scheduled for
March 2-3 (tentative) in
Regina and details are
now being finalized. We
are in the process of
recruiting keynote
speakers and workshop
facilitators.

Some of the topics being
considered are:

*Shiftwork and the
family/community

*Shiftwork and
health/nutrition

*Shiftwork and collective
bargaining

*Protecting the
vulnerability of
shiftworkers

*Shiftwork and labour
legislation

Stay tuned. We hope this
work will have a positive
effect on the lives of
shiftworkers and their
families.

“Shiftwork is not just a job,
but a lifestyle that involves
the entire family and not
just the worker.” (Schur,
2001)

For more information,
contact Don Anderson at
the SFL office or Chair of
the SFL Shiftwork
Committee, Bryan Barnes.
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Union-Made Directory

The SFL has compiled a
"Union Made Directory".
It lists the goods and
services provided by
Saskatchewan unions.
The first version is
available on our website
under "Buy Union" at
www.sfl.sk.ca

If you know of unionized
services or goods that
need to be added, please
forward the information to
us. We will continue to
update the Directory as we
receive more information.

Union-made products add
value for our communities.
Take the time to find and
use union-made products
and services!

Mark Your Calendar

SFL Pensions Conference
Feb. 8-10, 2006

Ramada Hotel

Regina, SK

SFL Spring School
May 7-12

U. of S.
Saskatoon, SK



Workers’ Compensation Board Committee of Review

“Under the Worker’'s Compensation Act a Committee of Review (COR) is required to examine
and report on all aspects of the Worker's Compensation Act, its regulations and administration
every four years.”

It is now time for another COR. There are usually seven members on the COR — three from
Labour, three from management and a chair. The SFL has appointed Jacquie Griffiths (CUPE),
Marg Romanow (SUN), and the Saskatchewan Provincial Building Trades will name the third
union representative. It is expected that public hearings will be scheduled to begin early in the
New Year.

The SFL has already had a meeting in Regina on October 25" to begin the process of
developing our brief to the COR. We need to know what issues are of importance to our
members and injured workers. What isn’t working? What can be done?

We encourage individuals, union locals and union centrals to start preparing to make oral or
written submissions to the COR. If this isn’'t possible we ask that you forward your concerns to
us so that we can include them in our submission.

Further meetings:

Don’t delay — give this matter your
iImmediate attention. Injured
workers are suffering and in some
instances are further victimized by
the WCB experience. This
opportunity will not come our way
for another four years. Let’s make

sure we're organized!

A meeting to continue our planning process
has been scheduled for:

December 12", 10:30 a.m.
RWDSU office
2154 Airport Drive
Saskatoon, SK

It is our intention to deal with all the issues
at a meeting in Davidson in the New Year
(date & location TBA).

Strikes and Lo ckouts

85 members of RWDSU Local 454 in
Regina have been on strike at Sobeys
(4250 Albert Street) since September 11,
2005. Most of the workers are part-time and
wages are a major issue. Wages are
generally $2-$5 behind other major food

28 members of

RWDSU Local

950 Imperial 400
in Swift Current
have been locked out
since December 2004.

Their contract expired
on June 30, 2003
and the workers

have rejected all concession demands.

stores in the city. Join them on the picket
line. Donations can be made to RWDSU
Local 950 Strike Fund or RWDSU Local 454
Strike Fund and mailed to the SFL office.



Have a Fair Trade Coffee Break ~ December 9”‘, 2005

Under the current trade rules, many global employers avoid sharing their income with the small
businesses, workers, and primary producers who actually do the work. The coffee industry is a
prime example. On December 9", we encourage you to hold a fair trade coffee break at your

workplace. Just send out this invitation to our coworkers and sample some fairly-traded coffee.
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Coffee is the second most widely traded c(;?h odity in the w
after oil, but because of trade manipulation by the world’s

'I-.T‘

countries, the price farmers receive for a pound of coffee tm i
less than it was in 1970! This means children cannot go tG"gﬁpO -
coffee farmers and their families live in poverty. ol

g Learn more about the
g Get your white
y Sign on to pe

AKE POVERTY HISTORY

MAKE TRADE FAIR

Debt cancellation, more foreign aid and a fair global trading system are necessary for the world
to meet the UN’s Millennium Development Goals for poverty eradication. For more information,
visit www.makepovertyhistory.ca or www.earthbeat.sk.ca or phone the Saskatchewan Council

for International Cooperation (SCIC) at 757-4669.

On the Side of the People: A History
of Labour in Saskatchewan

By Jim Warren and Kathleen Carlisle

The first comprehensive history of
Saskatchewan’s labour movement is now
available. On the Side of the People
documents the bravery and dedication of
those who faced repression and violence to
build a better world for workers.

In a plain spoken and engaging narrative
style, and supplemented by a collection of

historically significant photos, the book
captures the events, the personalities and
unions, that built this province.

The book was created for you — the working
people it celebrates. An ideal read (and
Christmas gift) for union folks, friends of



labour and anyone interested in
Saskatchewan history.

Copies are available through the SFL office.
paperback $39.95; hardcover $59.95

Citizens’ Budg et Commission seeks input

The Saskatchewan government appointed a
commission to review business taxes in
Saskatchewan earlier in the year. This
Business Tax Commission will release its
report on Thursday, Nov. 24™.

“We are concerned about what this report
will look like,” says Dr. Jim Mulvale,
Research Associate with the Saskatchewan
office of the Canadian Centre for Policy
Alternatives. “We are worried because the
voices of business lobby groups were very
vocal during this process while small
business, non-governmental organizations
and ordinary Saskatchewan people for the
most part did not participate in the
government process.”

Mulvale, who is also the Head of the Justice
Studies Department at the University of
Regina says that the message the majority
of the groups made to the Government
Commission made was that taxes must be
lowered for business in order for
Saskatchewan’s economy to prosper.

A new report published by

the CCPA shows that corporations in
Saskatchewan are not unfairly taxed as
some people in the business community
have protested.

“Our research shows that the level of
taxation in Saskatchewan is not far off from
the Canadian average,” says Dr. lan
Hudson, who teaches in the Faculty of
Economics at the University of Manitoba
and is one of the contributors to the new
study in taxation in Saskatchewan by the
CCPA.

“What's more, taxpayer-funded public
services directly benefit the business
community in the province, providing
businesses with inexpensive factors of
production that make Saskatchewan an
incredibly competitive place to do business,
says Hudson.

Mulvale and Hudson say it is not too late for
ordinary Saskatchewan citizens to provide
their input to the government on these
important issues.“CCPA Saskatchewan is
organizing a Citizens’ Budget Commission
to collect peoples’ thoughts about taxation
in Saskatchewan’s economy and what the
fiscal priorities for the Government of
Saskatchewan should be.

The Citizens Budg et Commission is
traveling to seven communities
throughou t the province in November
and December and individuals and
organizations are urged to make
presentations.

“Taxes are an integral part of our society.
They pay for the infrastructure we rely on,
provide for public services such as health
care, help redistribute wealth to facilitate a
more just society, and fund essentials such
as education,” says Mulvale, who will also
be Chairing the Citizens Budget
Commission.

For further information regarding the
Citizens’ Budget Commission or to book a
presentation time, please call (306) 924-
3372 or 581-4897. Check out our website
at www.citizensbudgetcommission.ca

CONSULTATION DATES

Weyburn - November 21%, 2005
Regina - November 24", 2005

Regina - December 7, 2005
Prince Albert - December 8", 2005



North Battleford - November 28", 2005

Swift Current - December 1%, 2005

SFL Convention Sets
Attendance Record

With 650 delegates and over 100 guests in
attendance, the November 2" — 4™ SFL
Annual Convention was the largest
convention we have ever held in Saskatoon.

The convention opened with greetings from
the Mayor of Saskatoon and First Nations
Elder Mary Lee. President Larry Hubich
outlined the accomplishments of
Saskatchewan workers over the past half
century and thanked union activists for all
their hard work and efforts in building a
better life for working people. He also
challenged delegates to keep up the
struggle.

Over the course of the convention delegates
heard from Labour Minister Deb Higgins,
CLC Vice President Barb Byers, CAW
Economist Jim Stanford and Harvard Law
School Professor Elaine Bernard. Workers
killed on the job over the past year were
recognized in a candle lighting ceremony
followed by a video presentation of
“Working Man”.

The SFL Shiftwork Committee gave a report
on their activities and delivered a power
point presentation of shiftwork issues. At
noon on November 2™ delegated rallied
with CUPE members at the University of
Saskatchewan who reached an impasse in
contract negotiations with the University.

The Labour History Book “On the Side of
the People” was launched at this convention
and copies of the book were available for
sale. Every local should have a copy of this
important tribute to workers’ struggles and
remember, these books make wonderful
gifts!

Yorkton - December 13", 2005
Saskatoon - December 15" & 16™, 2005

Over 50 resolutions were debated over the
three days covering many issues of
importance to working people. These
included:

Support for increased wages and
benefits for workers in Community
Based Organizations

A demand that the provincial
government instruct the
Saskatchewan Association of Health
Organizations to remove inequities
in the workplace between healthcare
workers, and endorse job security
and family-friendly provisions in the
Public Sector Healthcare
Agreements

Endorsing a campaign on
understaffing in the entire healthcare
sector as an urgent health and
safety issue

Working with community groups to
combat homophobia

Organizing a “Solidarity Conference”
to allow public sector union
members to share information about
key issues affecting their workplaces
and develop co-ordination
mechanisms to support each others
struggles

Opposition of Public Private
Partnerships (P3s)

Extended health benefits for retired
workers

Protection for injured workers
Needle stick legislation that covers
all workplaces

Improved pension plans

Opposition to privatization and
closures at Canada Post

Support for the provincial initiative to
ensure the future operation of the
Prince Albert pulp and paper mill
Opposition to the NAFTA and the
GATS agreement



Heads-Up

The SFL’s 51 Annual Convention

is scheduled for _
November 1% — 4" 2006 in Regina.

Submissions and
Feedback Welcome

Do you have a story you'd
like to share with other
workers?

Or an event you'd like to
promote?

Send your stories by
submitting an article to the
Labour Reporter Editor at
sfl@sasktel.net

We also welcome Letters
to the Editor, so keep the
mail coming in

www.sfl.sk.ca

Did you know that the SFL
website contains all the
information you need
about labour events,
campaigns, conferences,
and disputes?

You will also find SFL
briefs, news releases,
pamphlets, and brochures.

SFL Committees have
posted information
regarding their mandates
and current activities.

Links to progressive and
labour-friendly
organizations are also in
abundance.

Find contact information
for SFL Executive, Staff,
and Affiliates under Who
We Are.

Please contact the
webmaster at
sfl.donna@sasktel.net

if you would like something
posted on our website.
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THE SFL EXECUTIVE COUNCIL OFFICERSAND STAFFWISH YOU
A SAFEAND HAPPY HOLIDAY SEASON!



